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Perfect Presentation Company

Remuneration Policy for the Board of Directors, Its Committees

and the Executive Management

of Perfect Presentation for Commercial Services Company

The Board of Directors recommended to the General Assembly to approve
and vote on the policy according to the minutes of the Board of Directors
No. 01-2022 dated 21/02/2022. This policy was approved by a resolution

of the General Assembly of the company’s shareholders dated

M %
Membershnp No. ?54

O E1E000 s 1 (39ald - Aadgacd! A al| ASLall - (bt — il (ySm 1 Bylas — iludall gyl - dileslaad! — VVEQ) (DLad £YVA G0
P.0.Box 4279 Riyadh 11491 - Al-Sulaimania - Dhabab Street - French Corner Building - Riyadh - Kingdom of Saudi Arabia - Tel.: 011 4640500
E-mail:alsalimtranslation@yahoo.com



First: Purpose of the Policy

1._

This policy aims to set guidelines related to the remuneration of members of the Board
of Directors and committees emanating from the Board of Directors and to define clear
criteria and mechanism for these remunerations, as the company is committed to the
regulations issued by the Ministry of Commerce and the regulations of the Capital
Market Authority with regard to the remuneration of members of the Board of Directors

and its committees.

This policy aims to set guidelines related to performance-based rewards that the
company uses to reward senior executives and employees who contribute significantly
to the results and achievement of the company's objectives approved by the Board of
Directors and whose performance is as per their job description and expectations in

conformity with the specified performance standards.

Second: Remunerations of the Board of Directors and Committee

Members

1_

In accordance with Article [23] of the company’s articles of association, the
remuneration of the members of the Board of Directors, if any, shall be determined by
the Ordinary General Assembly, and this remuneration may be a specific amount, an
allowance for attending sessions, in—kind benefits, or a certain percentage of the net
profits, and it is permissible to combine two or more of these advantages in
accordance with the official decisions and instructions issued in this regard and within

the limits stipulated in the Companies Law and its regulations.
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2_

According to Article 76 of the Companies Law, Paragraph 2 of which indicated that if
the remuneration is a certain percentage of the company’s profits, then this
percentage may not exceed (10%) of the net profits, after deducting the reserves
prescribed by the General Assembly in implementation of the provisions of the law
and the company’s articles of association and after distributing a profit to the
shareholders of not less than (5%) of the paid-up capital of the company, provided
that the entitlement to this remuneration shall be proportional to the number of

sessions attended by the member, and any estimate contrary to that shall be null.

Paragraph 3 of Article 76 of the Companies Law also indicated that in all cases, the
total amount that a board member receives in terms of financial or in—kind
remunerations and benefits may not exceed five hundred thousand Riyal annually,

according to the rules set by the competent authority.

The remuneration of the members of the Board of Directors shall consist of a lump
sum of (150,000) Riyals for each member and it shall be included in the Board of

Directors' report.

Each member of the committees emanating from the Board shall have a remuneration
of (50,000) Riyal, and the annual remuneration shall be calculated as of the date of

the Board’s approval of the member joining the committee.

A fee of (3,000) Riyals shall be paid as an attendance allowance for each meeting of

the Board and its committees.

\'\f"u&""/ \

Yo Z‘@T' d,aq.«:s.saﬂpa.s-
M mbershlp No. 2549

\b/fﬂ
\ e d




7- The remuneration of the independent members of the Board of Directors may not be a
percentage of the profits achieved the company or be based directly or indirectly on

the profitability of the company.

8— The Board may review the remunerations whenever it deems appropriate and in a
manner that does not conflict with the Company’s Articles of Association and other
relevant regulations, and based on a recommendation from the Remuneration and
Nominations Committee, provided that what has been paid and what is allocated to
the members of the Board shall be presented in the report of the Board of Directors at

the annual general assembly meeting to be validated.

Third: Implementation Mechanism

1. Remunerations shall be based on the recommendation of the Remuneration and
Nominations Committee of the company, which shall review the schedule of
attendance at the meetings of the Board and its committees, the tasks and topics they
have undertaken, and submit to the Board the appropriate recommendation to
determine the remunerations for the members of the Board of Directors, provided that
the Remuneration and Nomination Committee shall take into account when making the
recommendation, and the Board shall also take into account when determining and
disbursing the remunerations to be received by each of the members of the Board of

Directors, the following criteria:

° That the remuneration shall be fair and commensurate with the terms of

reference of the member and the work and responsibilities that the member of
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the Board of Directors undertakes and assumes, in addition to the goals set by

the Board of Directors to be achieved during the fiscal year.

e The remunerations shall be appropriate to the company's activity and the skill

needed to manage it.

e Taking into account the sector in which the company operates, its size and the

experience of the member.

e Remunerations shall be reasonably sufficient to attract, motivate and retain

members with appropriate competence and experience.

Board members may not vote on the board member remuneration item in the General

Assembly.

A member of the Board of Directors may obtain a remuneration for any executive,
technical or advisory work or positions — according to an additional professional
license assigned to him in the company, in addition to the remuneration that he can
obtain in his capacity as a member of the Board of Directors or for his membership in
the audit committee formed by the General Assembly or for his membership in the
committees formed by the Board of Directors in accordance with the companies’ law

and the company’s articles of association.

A members' remuneration may vary in amount to reflect the member's experience, his
terms of reference, the tasks entrusted to him, the number of sessions he attends, and

other considerations.
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The remuneration of the independent members of the Board of Directors shall not be
a percentage of the profits achieved by the company or be based directly or indirectly

on the profitability of the company.

If it appears that the remunerations paid to any of the members of the Board are
based on incorrect or misleading information that was presented to the General
Assembly or included in the annual report of the Board of Directors, then the member
of the Board must return them to the company. The company shall have the right to
ask him to return them. If the General Assembly decided to terminates the
membership of any of the members of the Board of Directors, the member will not be
entitled to any remuneration, and he must return all the remunerations that were paid

to him for the period in which his membership was revoked.

The allowance for attending meetings shall be paid quarterly, while the annual bonus
lump sum shall be paid to the members of the Board of Directors after its approval by

the General Assembly of Shareholders.

Allowances for attending meetings and bonuses for members of committees

emanating from the Board shall be paid quarterly.

The annual remuneration shall be divided between the two members of the Board of
Directors in the event of resignation and the appointment of a new member of the
Board of Directors, according to the date of appointment. In addition, the remuneration
shall be divided among the members of the Board in the event of the end of a session

of the Board and the start of a new one, according to the date the session began.
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10. The report of the Board of Directors to the Ordinary General Assembly must include a
comprehensive statement of all that the members of the Board of Directors received
during the fiscal year in terms of remuneration, attendance allowance, expenses and
other benefits. The mentioned report shall also include a statement of what the
members of the Board received in their capacity as employees, administrators or what
they have received in return for technical, administrative or consulting work previously

approved by the company's general assembly.

Fourth: Other Expenses and Benefits

= The company shall bear the costs of travel tickets for members of the board and
committees residing outside the city of Riyadh in accordance with the policy approved

by the company.
=  The company shall bear the costs of accommodation and tickets for all members of
the board and committees in the event that the meeting is held outside the city of

Riyadh according to the policy approved by the company.

Fifth: Executive Management Remuneration

1. The policy includes employees of all executive and senior management levels in the
company. The Remuneration and Nomination Committee shall annually determine the

targeted executive and administrative job positions (executives).

y \—w,)’“uﬂlw'/‘b
LZ 7\
[Yotar: smariea,
| Membership No. 2549




The remuneration is a lump sum paid to senior executive and administrative positions

in addition to the basic salary to reward performance and achievements in return for

achieving the set annual goals. In general, its purpose is to achieve the following:

Attracting and retaining the best talents.

Motivating and raising the level of employees’ performance to achieve the

company's annual goals and to reflect and suit the duties and responsibilities.

Linking employee performance with the company's annual goals.

Justice and fairness so that the remuneration and the performance indicator
associated with it be clear and measurable, linked to the organizational
performance as a whole and the personal performance of each of the employees,
as remunerations shall be paid only on the basis of the results of a rigorous

performance evaluation process.

Determine the Remuneration based on Performance

At the beginning of the year, the objectives of the company in general, the
objectives of the executives and their performance index shall be approved
separately as well as the percentage of the contribution of each sector or

department to the tasks and responsibilities.

At the end of each year, the Board of Directors shall decide whether to grant

bonuses based on the recommendation of the remunerations and nominations
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committee according to the company's success in achieving its operational

objectives and net profits.

The amount of remuneration granted to the executives shall be appropriately
proportional to the net profit achieved by the company, the sector’s contribution,
and the individual executive’s contribution to achieving the company’s goals, in

addition to the executive's actual service duration of the evaluation year.

Bonuses are not intended to compensate for an executive's wages or an
addition. It is at the Board's sole and absolute discretion whether, what, when
and if bonuses are to be made to employees. It should not be assumed that any
previous payments have established a pattern for future remunerations

payments.

The annual bonus or obtaining it is not spontaneous. The executives may not
receive any bonuses for any year in which the company does not achieve net

profits.

Executives are not entitled to any annual bonus unless the financial objective

approved at the beginning of the year has been achieved

Remuneration shall not be paid to any executive at the head of a sector which
did not achieve its goals set at the beginning of the year, unless with an

exception issued by the Remuneration Committee or the Board.
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B-

The bonus will be suspended or refunded if it appears that it was decided based

on inaccurate information.

The remuneration and its percentage shall be reviewed according to performance

“indicators if the Board of Directors decides for a specific fiscal year to grant

shares in the company to members of the executive management.

Factors Affecting the Calculation of the Executive Employee's

Remuneration

Employee’s Performance.

Sector Performance.

Job Degree.

Level of the sector's contribution to achieving the company's objectives.

An annual performance evaluation system based on the tasks specified in the job
description, the key performance indicators (KPI) for the relevant year. The work

performed against the achieved goals shall be reviewed.

YOLAY : A gunntl b
Membership No. 2546




Sixth: General Criteria for Remuneration

The Remuneration and Nominations Committee is concerned with recommending to the

Board the remuneration of Board members, committee members and senior executives of

the company, according to the approved criteria as follows:

The company shall take into account the consistency of remuneration with the

company's strategy and objectives and with the size, nature and degree of risks it has.

Consider linking the variable part of remunerations to long—term performance.

The company shall take into account the practices of other companies and what is
prevailing in the labor market in determining the remunerations, while avoiding what
may arise from that such as an unjustified increase in remunerations and

compensations.

To be prepared in coordination with the Remuneration and Nomination Committee

regarding the new appointments.

Remunerations shall be determined based on the job level, tasks and responsibilities
assigned to the employee and academic qualifications, practical experience, skills, and

level of performance.

Taking into account the sector in which the company operates, its size and the

experience of the members of the Board of Directors.




7. The remuneration should aim at attracting, preserving, motivating and retaining

professional competencies, without exaggerating them.

8. The remuneration shall be stopped or refunded if it appears that it was decided on the
basis of inaccurate information provided by a member of the Board of Directors or the
Executive Management to prevent the exploitation of job position to obtain unearned

remuneration.

9. In the event of developing a program to grant shares in the company to the members
of the Board of Directors, the executive management and its employees, whether it is
a new issue or shares purchased by the company, this shall be done under the
supervision of the Remuneration and Nominations Committee and in accordance with
the company’s articles of association and the relevant rules and regulations of the

Capital Market Authority.

This policy is subject to the following regulatory documents

= Companies Law issued by Royal Decree No. (M\3) dated 28/01/1437H

(corresponding to 10/11/2015), and any amendments that may be occur therein.

. The articles of association of the Perfect Presentation for Commercial Services

Company approved by the General Assembly of the company

. Corporate governance regulations issued by the Capital Market Authority.
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* Regulatory rules and procedures issued in implementation of the Companies Law for

listed joint stock companies

Validity

The provisions of this policy shall come into force and be complied with by the company as
of the date of its approval by the general assembly of shareholders. This policy shall be
reviewed periodically and when needed by the Remuneration and Nominations Committee.
Any amendments proposed by the committee shall be presented to the Board of Directors,
which shall consider and review the proposed amendments and recommend them to the

General Assembly of Shareholders for approval.
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